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FACTS & FIGURES
Scheme accounts
The table below summarises the Scheme’s accounts for the year to 
5 April 2016. If you would like a copy of the report and accounts, 
please contact Steven Bane. Contact details are provided on page 
eleven.

Membership
The chart compares Scheme membership at 5 April 2016 with 5 April 2015.

The figures shown include Defined Contribution Section members. The Defined Contribution Section closed on 30 June 2012. There were no pensioner 
members in the Defined Contribution Section during the year ended April 2016. Pensioners include individuals receiving a pension upon the death of 
their spouse.

Net income (income less expenditure) 5,581

Change in market value of investments (7,185)

INCOME
Company contributions 
- normal  0

- special 15,471

- Pensions Regulator levy contribution 0

Other income  1,582

TOTAL INCOME  17,053

EXPENDITURE
Retirement & death benefits:  

- Pensions  9,404

- Commutation and lump sums on retirement 1,390

- Lump sums on death in retirement 48

Refund of contributions on death  0

Leavers’ benefits  625

Pension Protection Fund levy 0

Other payments  5

TOTAL EXPENDITURE  11,472

Value of the Fund at 6 April 2015

Value of the Fund at 5 April 2016

261,736

260,132

2015/16
£’000

Figures shown in this newsletter may be subject to rounding.

Pensioner members 1,604 1,563

Deferred members1,404 1,478

Total Membership

2015

3,041

2016

3,008

On behalf of the Trustee Directors, I am pleased to introduce the 2016 newsletter for members 
of the British Polythene Pension Scheme (“the Scheme”).

During the last financial year to 5 April 2016, Scheme assets reduced from c.£264m at
5 April 2015 to c.£263m at 5 April 2016. Liabilities decreased from c.£330m at 5 April 2015 to 
c.£327m at 5 April 2016. Overall, the Scheme’s shortfall (deficit) has reduced from c.£66m at 
5 April 2015 to c.£64m at 5 April 2016. This was the result of broadly stable market conditions 
over this period.

As previously reported, ongoing actions to reduce the Scheme deficit include:
• increased Company deficit repair contributions (£3.6m p.a.) from 2015 until 2031; and
• further Company contributions if agreed Company profit thresholds are met in its 2016 and 

2017 results - £0.25m was paid to the Scheme in July 2016 reflecting Company profits in 
2015.

On 1 August 2016, RPC Group Plc (“RPC”) acquired British Polythene Industries PLC (“BPI”). 
Inside on pages six and seven is more information about the RPC Group. Following the 

takeover, BPI is now delisted from the London Stock Exchange and re-registered as a private limited company – British Polythene 
Industries Limited. BPI continues to be the Principal Employer to the Scheme. Deficit reduction actions will continue and BPI will 
continue to pay money into the Scheme in accordance with the existing Schedule of Contributions. Your benefit entitlement under 
the Scheme does not alter as a result of the takeover. The Trustee carried out a thorough assessment of the potential issues that 
could impact on the Scheme as a result of the takeover, including the appointment of a specialist independent covenant adviser as 
well as obtaining advice from the Scheme’s lawyers and actuary, all with due regard for the Pensions Regulator’s guidance.

From the information available to us and our advisers and the advice we received, the Trustee’s view is that the takeover is not 
expected to have a detrimental impact on the Scheme. The constructive dialogue which the Trustee began with RPC during the 
takeover process has continued.

Hilary Kane, BPI Company Secretary and Legal Counsel, is leaving BPI at the end of December 2016 and, consequently, will be 
resigning from her role as Trustee Director and Secretary. On behalf of members, I thank Hilary for her valuable contribution and 
wish her well for the future. RPC’s Company Secretary, Nick Giles, will replace Hilary as a Trustee Director and Steve Bane, RPC’s 
Pensions and Employee Benefits Manager, will take over the role of Trustee Secretary.

We place high value on the contribution from the Scheme’s Member Nominated Directors (“MND”s) to ensure effective member 
representation within the Scheme’s Trustee. The existing MNDs’ 5 year term of office comes to an end next November. We will be 
writing to members before next summer with details of the nomination and election process. 

During the year we launched pensionsWEB, the Scheme’s new web portal to provide online access to a range of Scheme information 
and member administration services. I encourage members with internet access to register for membership. Details of how to do this 
can be found on page five.

More information on these topics, together with the Scheme Summary Funding Statement at 5 April 2016, is inside. New Scheme 
contact details are also provided.

Lord Jamie Lindsay
Chairman, BPI Pension Trustees Limited

CHAIRMAN’S UPDATE



SCHEME INVESTMENT
pensionsWEB – Have you 
registered?

Asset Allocation

  Value (£) Value (%)

 Aviva
 REaLM Multi Sector 17,775,631 6.9

 Babson 
 Global Bank Loans 23,994,304 9.3

 Baillie Gifford
 Diversified Growth Fund 24,900,170 9.6
 Global Equity  27,573,051 10.6

 Blackstone
 Fund of Hedge Funds 14,828,866 5.7

 GMO
 Global Real Return Fund 18,968,376 7.3

 Sands
 Global Equity 26,928,674 10.3

 Schroders
 LDI 22,352,968 8.6
 Cash 21,786,047 8.4
 Loss on Equity Futures -645,037 -0.2
 Property 10,806,342 4.2

 Standard Life
 Long Lease Property 28,871,935 11.1

 Pension Funding Partnership
 Direct Property Exposure 18,300,000 7.1

 Trustee Bank Account
 Cash Float 2,741,452 1.1

 Total Fund 259,182,779 100

The pie chart summarises the Scheme’s investment asset 
allocation as at 5 April 2016:

During the year to 5 April 2016, investments were overseen by the Trustee 
Directors’ Investment Sub- Committee (the “ISC”) with advice from Aon 
Hewitt Limited. The assets were managed by Aviva plc, Babson Capital 
Europe, Baillie Gifford & Co., The Blackstone Group, Grantham Mayo Van 
Otterloo & Co LLC, Sands Capital Management, Schroders Investment 
Management Limited and Standard Life Investments Limited. The largest 
proportion of the Scheme’s assets were managed by Schroders as part of the 
Liability Driven Investment (“LDI”) strategy adopted in September 2009.

Following the launch of pensionsWEB in January 2016, deferred 
members can now access details of their Scheme benefits online. Once 
registered you can check that your personal details held by the Scheme 
administrators are correct, view your deferred benefits, update your 
Expression of Wish details, make requests for quotations and submit a 
general enquiry.

A modeller is also available for deferred members who are more than two 
years from retirement. Designed to assist with retirement planning, the 
modeller provides estimated pension benefits at different retirement ages.

If you are within 2 years of your Scheme retirement age please contact the 
Scheme administration team who will produce a benefit quotation for you.

How to register
To log-in and request a unique pin number, please visit the web address 
below and register. You will need your national insurance number and 
postcode.

https://secure.bpipensions.co.uk/Registration.aspx

Once you have registered for the first time you can save the address as a 
favourite in order to log in next time you visit the site. You can also call 
the Helpdesk on 0141 566 7522 or email bpi@pensionsweb.hymans.co.uk.

2017 Member Nominated Trustee Director Election
We continue to place high value on the role of Scheme Member 
Nominated Trustee Directors (MNDs), to ensure effective member 
representation within the Scheme’s Trustee body. 

Scheme MNDs are elected to serve a 5 year term by employee and 
pensioner members. The last MND election took place in June 2012 when 
existing Member Nominated Directors, Ray Snowden, Janet Wilson and 
Gary Buchalter, were re-elected for a 5 year term to November 2017. 

Accordingly, the next MND election is scheduled to take place next year. 
More information on both the nomination and voting procedure will be 
available next year, in advance of the election which is expected to take 
place in September 2017. 

Strategy Changes Implementation
Following consideration of the investment strategy over the course of the 
2015/16 Scheme year, the following changes were agreed and implemented:

• to rebalance the Scheme back towards the benchmark position using 
£8m cash available. Investment of £4.2m was made in the Baillie Gifford 
Diversified Growth Fund and £3.8m in the Babson Capital Bank Loan 
mandate in June 2015;

• to invest £15.1m cash available, following a Company contribution, in a 
pooled Fund of Hedge Fund mandate with BlackStone Alternative Asset 
Management on 1 September 2015. This investment will increase the 
level of diversification in the Scheme and preserve capital in volatile 
market conditions;

• to restructure the Scheme’s regional equity futures exposure to take 
account of the outlook for the different regional equity markets in May 
2015.

The Trustee agreed in 2013 to invest £18m in a dedicated Alternative 
Inflation Asset mandate to be managed by Aviva, consisting of long term 
inflation linked assets such as social housing, infrastructure and inflation 
linked bonds. The income arising from the assets that underlies this fund is 
expected to rise in line with inflation. Completion of this investment has 
taken considerable time while Aviva identified appropriate opportunities to 
invest the funds but the Trustee can confirm the full £18m has been drawn 
down into the fund over the 2015/16 Scheme year.

Investment Returns
The combined Scheme return for the period from 31 March 
2015 to 31 March 2016, including the Scheme’s cash holdings 
and direct property investment, was -0.4%. This compared to a 
benchmark return of 0.4%.

The Scheme’s Property and Cash Fund holdings posted positive 
returns over the year to 31 March 2016 while the LDI portfolio 
was flat over the year. The remaining assets, including the 
diversified growth fund, equity, bank loans, fund of hedge fund 
and futures holdings, delivered negative absolute returns in what 
was a volatile year for markets.

LDI/Strategy Implementation
Over the year to 5 April 2016 the Scheme maintained its 
investment in Liability Driven Investments (“LDI”) funds 
managed by Schroders to reduce interest rate risk and inflation 
risk for the Scheme. The Scheme maintained its hedge against 
real gilt yields being lower in future, to reflect prevailing views 
on the markets. Schroders is responsible for managing this LDI 
portfolio as well as the Scheme’s synthetic equity exposure via 
global equity futures and a property holding. The futures are 
passively managed investments which provide similar returns to 
the underlying equity markets when invested alongside cash. 
Synthetic equities have been used by the Scheme to enable an 
increased allocation to LDI assets, while maintaining equity-like 
returns.

Fund Managers
As at 5 April 2016, the Scheme had holdings in:

Manager Fund
Aviva REaLM Multi Sector

Babson Global Bank Loans

Baillie Gifford Diversified Growth Fund

Baillie Gifford Global Equity

Blackstone Fund of Hedge Funds

GMO Global Real Return Fund

Sands Global Equity

Schroders LDI

Schroders Equity Futures

Schroders Cash

Schroders Property Fund

Standard Life Long Lease Property

Pension Funding Partnership Direct Property Exposure
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RPC Containers was established in March 1991 following the 
management buyout of the Reedpack Plastics Group from Svenska 
Cellulosa Aktiebolaget (SCA).
At that time, the company comprised five UK manufacturing sites. 
Today, RPC Group plc has a turnover in excess of £2.5bn with over 
20,000 employees, operating from more than 140 factories in 29 
countries.
While acquisitions have been a key element of RPC’s success 
– the company made its first major purchase in 1994 – this 
has been accompanied by strong organic growth, supported 
by significant investment, with for example over £100 
million of capital expenditure in the last financial year 
alone.

Underlying this has been the continuing specialism and 
expertise in rigid plastics, utilising the company’s design 
and engineering skills in the continual development of new 
products, several of which have extended the boundaries of 
plastics technologies and which today now include a number 
of non-packaging sectors as well.

Another important element of RPC’s success has been its 
flat and devolved structure, whereby individual businesses 
are able to provide customers with particular expertise and 

specialisation in different materials, manufacturing processes 
and end markets, while also being able to call on the wider 
knowledge and experience of the whole group if required.  
This has helped to ensure that the company’s focus always 
remains on making high quality products and delivering a 
first-class service, and has enabled it to support the widest 
range of customers, from larger multinationals to smaller 
local businesses.

RPC is currently in the third year of its ambitious Vision 
2020 strategy which the company launched in 2013.
This comprises four key elements:
• continuing focused organic growth in selected markets;
• selective consolidation in the European plastic packaging 

market through targeted acquisitions to strengthen and 
extend market positions;

• creating a meaningful presence outside Europe where 
growth rates in GDP are considerably higher;

• pursuing added value opportunities in non-packaging 
markets. 

In the global market, plastic continues to advance at the 
expense of competing materials. RPC’s innovative design 
and engineering capabilities across all plastic conversion 
technologies and its strong presence in chosen product 
market segments mean the company is well placed to 
capitalise on this, in particular meeting increasing demand 
for higher added value products in fast growing emerging 
markets. Such capabilities position RPC for above GDP 
organic growth.

The company remains a leading consolidator in a fragmented 
European market with a strong track record of delivery, based 

on strict acquisition criteria. Equally important, packaging 
markets outside Europe are forecast to grow faster with 
multi-national customers, indicating an increasing demand 
for RPC’s leading design and engineering capabilities. These 
same capabilities, combined with a competitive buying 
position for the main raw materials used, offer opportunities 
in a number of selected non-packaging markets, with 
world class in-house mould making allowing RPC to deliver 
technically-challenging projects for customers.

The acquisition of BPI increases the range of polymer 
conversion technologies within RPC, and has provided an 
excellent strategic opportunity to acquire an established 
business within the European polythene films sector, with 
strong market positions, in line with the Vision 2020 
strategy for selective consolidation in Europe.

RPC Group Plc
• headquartered in Northamtponshire, UK
• turnover in excess of £2.5bn 
• over 20,000 employees
• over 140 factories in 29 countries
• market capitalisation in excess of £3bn
• third year of Vision 2020 growth strategy

RPC Group Plc
Sapphire House
Crown Way
Rushden
NN10 6FB
United Kingdom

SPOTLIGHT ON RPC Group Plc 



SUMMARY FUNDING STATEMENT DEFINED BENEFIT SECTION – APRIL 2016

The Trustee Directors provide information on the financial position of 
the Scheme’s Defined Benefit Section each year in a ‘summary funding 
statement’. This section of Pension Matt£rs contains the April 2016 
statement. The idea is to give you a clear view of what the financial 
figures mean in terms of the Scheme’s ability to pay all the benefits 
promised. It is important that you read the statement carefully to 
understand what the figures mean and how they are used to assess the 
financial health of the Scheme. You do not need to do anything; the 
statement is for information only.

Measuring the Scheme’s financial security
The Scheme closed to new joiners in June 2000 and future pension 
and benefit accrual for current members ceased on 30 September 
2010. Until that date, contributing members earned benefits linked to 
Pensionable Earnings. Members who left the Scheme will have earned 
benefits during their membership payable on retirement. Retired 
members will, in general, be receiving a pension from the Scheme.

The estimated cost of providing the benefits members have earned 
to date is known as the Scheme’s ‘liabilities’. All contributions and 
investment income are held in a communal fund and make up the 
Scheme’s ‘assets’. The assets are held separately from the Company’s 
funds and are looked after by the Scheme Trustee Directors.

To check financial security, the Trustee Directors compare the value of 
liabilities to assets:

• if the value of the Scheme’s assets is less than the value of the 
Scheme’s liabilities, it is said to have a ‘shortfall’;

• if the value of the Scheme’s assets is more than the value of the 
Scheme’s liabilities there is said to be a ‘surplus’.

The Trustee Directors take an in-depth look at the Scheme’s finances 
every three years. The latest actuarial valuation was at 5 April 2014 
with the next actuarial valuation to be as at 31 March 2017. The 
Scheme Actuary, a qualified, independent professional, undertakes this 
‘actuarial valuation’. We also check the financial security of the Scheme 
regularly in between the full actuarial valuations. 

Financial support for the Scheme
Following each actuarial valuation, the Actuary estimates the 
contributions the Company needs to pay to cover the cost of benefits 
now and in the future. The Trustee Directors then agree a level of 
contributions for the Scheme with the Company and record this in 
a document called the Schedule of Contributions. The Schedule of 
Contributions is reviewed and updated at least each time the Scheme 
has an actuarial valuation.

The Trustee Directors’ aim is to have enough money in the Scheme to 
pay pensions now and in the future, but this depends on the Company 
continuing to support it. In the event of a shortfall in funding, the 
Company would usually need to pay in more money to make up the 
difference (along with the future expenses of running the Scheme). 
In the event of a large surplus in the Scheme’s finances and given 
certain conditions (including HM Revenue & Customs’ agreement), 
the Company would be able to receive a payment from the Scheme. 
However, there has never been any payment to the Company out of 
Scheme funds.

The position at the last actuarial valuation
At 5 April 2014, the date of the last triennial actuarial 
valuation:

The value of the Scheme’s liabilities was: £317.3 million 

The Scheme’s assets were valued at: £240.3 million 

This means there was a shortfall of: £77 million

The fact that there was a shortfall at the last valuation 
has not affected the pensions paid from the Scheme 
and all members who have retired have continued to 
receive the full amount of their pension.

What happened between 5 April 2014 and 
5 April 2016?
The updated position as at 5 April 2016 (see next 
section) shows that the Scheme’s financial position has 
improved since 5 April 2014 (the most recent actuarial 
valuation). The improvement since 5 April 2014 is 
largely due to the decision to change the inflation 
index for increases in pensions in payment and the 
additional contribution by BPI that accompanied this 
(see the ‘Paying for your pension’ section overleaf), 
which has been partially offset by lower long term 
interest rates placing a higher value on the liabilities.

The Scheme’s current position
The Trustee Directors have received a formal funding 
update from the Actuary since he prepared the 5 April 
2014 actuarial valuation: the update was calculated as 
at 5 April 2016 and the results are:

The value of the Scheme’s liabilities was: £327m

The Scheme’s assets were valued at: £263m

This means that there was a shortfall of: £64m

Following the 2014 actuarial valuation, BPI agreed 
to pay increased deficit repair contributions to the 
Scheme as set out overleaf. To calculate the amount 
of the shortfall, assumptions have to be made about 
what will happen in the future, for example, the 
rate at which the Scheme’s assets will grow. If the 
assumptions do not all turn out to be as expected, it 
may be necessary to adjust the level of contributions 
to the Scheme to pay off the shortfall. Details of the 
contributions payable are given under “Paying for your 
pension”.

The full asset value detailed earlier in this newsletter 
differs from the above asset value as for the purposes 
of the actuarial valuation, the Actuary has excluded 
AVC investments but included insured pensions in 
respect of spouses of members who died in service. 
However, the overall pension deficit would be 
unchanged regardless of the approach taken for 
including or excluding AVCs, or insured pensions.

It is important to remember that the Scheme invests 
for the very long term and that pensions continue to 
be paid unaffected by current market conditions.

Paying for your pension

As a result of the actuarial valuation at 5 April 2014, the 
Company agreed to pay:

• £3.65m p.a. from April 2015 and increasing annually 
thereafter with CPI inflation (subject to a maximum of 
5% p.a.) to pay off the £77m shortfall as at 5 April 2014; 
plus

• contributions to allow the Scheme to pay the Pension 
Protection Fund levy.

The Company made additional payments of £0.5m in July 
2015 and £0.25m in July 2016 due to meeting target profit 
levels in 2014 and 2015 respectively. The Company has 
agreed to make additional contributions if certain profit 
level targets are met in 2016 and 2017. In addition to 
the contributions already agreed following the actuarial 
valuation, the Company made a further payment of £11.2m 
in June 2015, following the change to the inflation index for 
increases in pensions in payment.

Can I leave the Scheme and take my money 
somewhere else?

If you are a deferred member your pension benefits may be 
left paid-up in the Scheme to be paid at retirement or may 
be transferred to another pension arrangement. If you are 
thinking of leaving the Scheme or transferring your pension 
elsewhere, you should consult a professional adviser such as 
an Independent Financial Adviser before taking any action. The 
law prevents us from providing you with financial advice. If 
you have already started taking pension from the Scheme, you 
cannot transfer this.

If the Scheme had to wind up

If the Scheme had to wind up, the Company would be required 
to pay enough money into it to enable members’ benefits to be 
provided instead by an insurance company. Neither the Trustee 
Directors nor the Company have plans to wind up the Scheme. 
However, we are required by law to let you know the Scheme’s 
financial position if this were to happen.

The amount needed, in addition to the existing assets of the 
Scheme, to make sure that all members’ benefits could have 
been paid in full if the Scheme had wound up on 5 April 2014 
was estimated to be £255m.

If the Scheme was wound up and the Company could not afford 
to pay this full amount, you might not get the full amount 
of the pension you are entitled to. If the Company became 
insolvent, the Pension Protection Fund (PPF) might be able to 
take over the Scheme and pay compensation to members but 
this compensation is likely to be less than the benefit you are 
entitled to under the Scheme.

Further information and guidance is available on the PPF 
website at
www.pensionprotectionfund.org.uk.
or you can write to the Pension Protection Fund at

Knollys House
17 Addiscombe Road
Croydon
Surrey
CR0 6SR

The cost of winding up assumes that benefits will be paid for 
by buying insurance policies. Insurers are obliged to take a 
cautious view of the future (including the administration costs 
of paying the benefits) and need to make a profit. By contrast, 
under the current funding position, we assume that the 
Company will continue in business and support the Scheme.
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SCHEME TRUSTEE, DIRECTORS AND ADVISERS

Trustee Directors
During the year to 5 April 2016, the Directors of BPI Pension Trustees 
Limited were:

Trustee BPI Pension Trustees Limited

Scheme Advisers
The Trustee Directors delegate a range 
of tasks to appointed firms of pension 
professionals and advisers. During the year to 
5 April 2016, Scheme advisers included:

Pension Consultants & Administrators
Hymans Robertson LLP 

Scheme Actuary
Calum Cooper FFA,
Hymans Robertson LLP

Auditor
KPMG LLP

Investment Advisers
Aon Hewitt 

Investment Managers 
Aviva 
Babson Capital Global Investment Funds plc 
Blackstone Capital Global Investment Funds
(from August 2015)
Baillie Gifford & Co 
Grantham Mayo Van Otterloo & Co. LLC 
Sands Capital Management 
Schroder Investment Management Limited 
Standard Life Investments Limited 

Lord Jamie Lindsay 
Non-Executive Director 

(Chairman)
(Employer nominated)

eleventen

Hilary Kane
Company Secretary and 

Legal Counsel
(Employer nominated)

Keith Stenning
retired employee 
(Employer nominated)

Janet Wilson
retired employee
(Member nominated)

David Duthie
Group Financial 

Controller
(Employer nominated)

Ray Snowden
retired employee
(Member nominated)

Gary Buchalter 
Operations Director, 
bpi.films, Sevenoaks

(Member nominated)

FURTHER INFORMATION

Have your circumstances changed?
Members’ Expression of Wish forms are held on-line through 
pensionsWEB or in hard copy by the Company. This will record your 
wishes, in the event that any death benefits become payable, as to 
who should receive payment(s). If you need to update your Expression 
of Wish form, please contact Geoff Thompson on 01475 501000 or at:

96 Port Glasgow Road, Greenock PA15 2UL

Please keep the Trustee Directors informed about any changes to your 
contact details via pensionsWEB or the Scheme administration team:

Andrew Mills
Hymans Robertson LLP, 20 Waterloo Street, Glasgow G2 6DB

Email: bpipensions@hymans.co.uk
Telephone: 0141 566 7643

Further information
If you want to find out more about the Scheme 
you can review these key documents:

• Statement of Funding Principles – ensuring 
the Scheme has enough money to pay 
pensions in the future;

• Statement of Investment Principles – how 
the money paid in is invested;

• Schedule of Contributions - how much 
money is being paid in; 

• Annual Report and Accounts to 5 April 
2016 - income and expenditure details 

• Formal Actuarial Valuation Report as at 5 
April 2014 - the latest full financial check 

• Member’s Explanatory Booklet - how the 
Scheme works.

If you have questions or require copies of these 
documents, contact 
Steven Bane
Secretary to BPI Pension Trustees Limited
RPC Group Plc
Sapphire House, Crown Way, Rushden
Northamptonshire NN10 6FB
Email: s.bane@rpc-group.plc.uk

Principal Employer
Following the acquisition of British Polythene Industries PLC by RPC 
Group Plc, the name of the Scheme’s principal employer changed to 
British Polythene Industries Limited on 4 August 2016.

Scheme funding & Company financial reporting
IAS (International Accounting Standard) 19 requires the Company 
to include the Scheme’s funding position in its annual balance sheet 
and financial reporting. For the purposes of IAS19 at 31 December 
2015, the Company reported a Scheme shortfall (deficit) of £53.2m.

Pension increases
April 2016 pension increases are summarised below for members’ 
reference:

Pre 1988 Guaranteed Minimum Pension (“GMP”) – no increase
Post 1988 GMP – increase of Consumer Price Index (“CPI”) (up to a 
maximum of 3%)

Pension in excess of the GMP accrued up to 1 January 2007 – increase 
in CPI (year to previous December up to a maximum of 5%)

Pension in excess of the GMP accrued after 1 January 2007 – increase 
in CPI (year to previous December up to a maximum of 2.5%)

Members of the Visqueen section receive pension increases as above 
(up to an accrual date of 13 July 2007) and receive an increase on full 
pension before commutation for cash.

There are additional sections of member who receive different benefits.

New Scheme Secretary 
appointment 
Hilary Kane, BPI Company 
Secretary and Legal Counsel, 
will be leaving the Company on 
31 December 2016. Accordingly, 
Hilary will be resigning from her 
role as Trustee Secretary.

The new Scheme Secretary is 
Steven Bane, RPC’s Pensions and 
Employee Benefits Manager. His 
contact details are included at the 
end of this newsletter.



British Polythene Pension Scheme
British Polythene Industries Limited

96 Port Glasgow Road
Greenock
PA15 2UL
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