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CHAIRMAN’S UPDATE
On behalf of the Trustee Directors, I am pleased to introduce Pension Matt£rs Issue 16 for
members of the British Polythene Pension Scheme (“the Scheme”) for the period ended
31 March 2018. As previously reported, following the acquisition of British Polythene
Industries PLC (“BPI”) by RPC Group Plc (“RPC”), the Scheme year-end date changed to
31 March to align with RPC’s financial year-end. Accordingly, the latest actuarial valuation
of the Scheme, completed during the period, has an effective date of 31 March 2017. A
summary of the results is included in this newsletter.
During the period to 31 March 2018 Scheme assets increased from c.£313m at 31 March
2017 to c.£327m at 31 March 2018. Liabilities decreased from c.£359m at 31 March
2017 to c.£355m at 31 March 2018. Overall, the Scheme’s shortfall (deficit) reduced from
c.£46m at 31 March 2017 valuation to c.£28m at 31 March 2018. Over the year, deficitreduction contributions and strong returns have increased the value of the assets by more
than expected. Overall, this has led to a reduction in the deficit since the last valuation
and an improvement in the funding level.
In respect of Scheme investments, these continue to be overseen by the Trustee Directors’
Investment Sub-Committee (ISC) with support from our professional advisers. All of
the Scheme’s assets returned positive results over the year and following ongoing consideration of the investment strategy and
market conditions, we made a number of adjustments to the Scheme’s investment strategy during the period which are summarised
overleaf.
A number of personnel changes took place within BPI Pension Trustees Limited during and shortly after the reporting period. RPC’s
Company Secretary, Nick Giles, who served as a Trustee Director during 2016, resigned from his Scheme role in December 2017
with Steve Bane, RPC’s Pensions and Employee Benefits Manager, taking on the roles of Trustee Secretary and Employer-nominated
Trustee Director. Given the expiry of the previous Member Nominated Directors (“MND”) 5-year term we undertook a selection
process in 2017, resulting in John Campin succeeding Janet Wilson as a Member-nominated Trustee Director in February 2018,
following Janet’s retirement. Alan Harris was appointed as an Employer-nominated Trustee Director in August 2018 following Keith
Stenning’s retirement. On behalf of Scheme members, I thank Nick, Janet and Keith for their respective contributions and welcome
Steve, Alan and John into their new roles.
We have made members aware of the new General Data Protection Regulations (“GDPR”) which came into force in May 2018, with
requirements for data controllers including pension scheme trustees and managers. In line with the new requirements, the Trustees
issued a statement outlining details of the data held on Scheme members in the spring of 2018. Copies of this statement are
available to download on PensionsWEB, the Scheme’s web portal and I encourage members with internet access to register.
Finally, I must comment on the recent announcement that BPI’s parent, RPC Group Plc, is the subject of a take-over approach
through purchase of its issued share capital by Berry Global International Holdings Limited (an indirect wholly-owned subsidiary
of Berry Global Group, Inc (“Berry”)). The Trustee was consulted at an early stage in Berry’s bid and took advice from numerous
specialist advisers in order to assess the impact of the proposed acquisition on the Scheme and identify how best to protect the
interests of our members. As a result of these early discussions, I feel that the Scheme is well positioned to progress our future
relationship with Berry.
More information on these topics, together with the Scheme Summary Funding Statement at 31 March 2018, is inside. Up-to-date
Scheme contact details are also provided.

FACTS & FIGURES
Scheme accounts
The table below summarises the Scheme’s accounts for the period to
31 March 2018. If you would like a copy of the report and accounts,
please contact Steve Bane. Contact details are provided on page
eleven.

2017/18
£’000
Value of the Fund at 31 March 2017

308,283

INCOME
Members’ contributions
Company contributions
- normal
- special

0
0
4,687

- Pensions Regulator levy contribution

0

Other income

1

TOTAL INCOME

4,688

EXPENDITURE
Retirement & death benefits:
- Pensions

9,952

- Commutation and lump sums on retirement
- Lump sums on death in retirement
Refund of contributions on death
Leavers’ benefits

726
62
0
3,620

Pension Protection Fund levy

0

Other payments

1

TOTAL EXPENDITURE

14,361

Net income (income less expenditure)

(9,673)

Change in market value of investments

23,993

Value of the Fund at 31 March 2018 322,603

Figures shown in this newsletter may be subject to rounding.

Membership
The chart compares Scheme membership at 31 March 2018 with 1 April 2017.

31/03/18

Lord Jamie Lindsay
Chairman, BPI Pension Trustees Limited
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01/04/17

1,666

Pensioner members

1,634

1,285

Deferred members

1,348

2,951

Total Membership

2,982

The figures shown include Defined Contribution Section members. The Defined Contribution Section closed on 30 June 2012. There were no pensioner
members in the Defined Contribution Section during the year ended March 2018. Pensioners include individuals receiving a pension upon the death of
their spouse.
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SCHEME INVESTMENT PERFORMANCE
During the year to 31 March 2018, investments were overseen by the Trustee
Directors’ Investment Sub-Committee (the ISC) with advice from Aon.
The assets were managed by Aviva plc, Barings Global Investment Funds PLC,
Baillie Gifford & Co., The Blackstone Group, Grantham Mayo Van Otterloo
& Co LLC, Sands Capital Management, Schroders Investment Management
Limited and Standard Life Investments Limited.
The largest proportion of the Scheme’s assets was managed by Schroders
as part of the Liability Driven Investment (“LDI”) strategy adopted in
September 2009.

Strategy Changes Implementation
Following consideration of the investment strategy over the course of the
2017/18 Scheme period the following changes were agreed:
• To reduce the Scheme’s regional equity futures exposures by removing all
exposure to Hong Kong and reducing Japanese and US exposure;
• To increase the Scheme’s level of interest rate protection from 40% to
50%.
As part of the investment strategy review the Trustees have also agreed the
following changes to the investment strategy which were in the process of
being implemented post year end:
• Reduce capital allocated to equities by 10%;
• Increase interest rate and inflation rate hedge to 60% of total liability
cashflows;
• 10% allocation to private credit split between direct lending and
property debt;
• Increase exposure to bank loans;
• The Scheme maintained its allocation to the limited partnership
arrangement with BPI regarding a c.£20 million property portfolio
contribution from the 2012/13 Scheme year.

Fund Managers
As at 31 March 2018, the Scheme had holdings in:

Manager

Fund

Aviva

REaLM Multi Sector

Barings

Global Bank Loans

Baillie Gifford

Diversified Growth Fund

Baillie Gifford

Global Equity

Blackstone

Fund of Hedge Funds

GMO

Global Real Return Fund

Sands

Global Equity

Schroders

LDI

Schroders

Equity Futures

Schroders

Cash

Schroders

Property Fund

Standard Life

Long Lease Property

Pension Funding Partnership

Direct Property Exposure

LDI Strategy

Asset Allocation

Over the year to 31 March 2018 the Scheme maintained its
investment in Liability Driven Investments (“LDI”) funds
managed by Schroders to reduce interest rate risk and inflation
risk for the Scheme. The Scheme increased its hedge against
fixed interest gilt yields, to reflect prevailing views on the
markets. Schroders is responsible for managing this LDI portfolio
as well as the Scheme’s synthetic equity exposure via global
equity futures, and since December 2014 a property holding.
Investments in Futures are managed in such a way to provide
similar returns to the corresponding equity markets, when
invested alongside cash. These types of investment have been
used by the Scheme to enable an increased allocation to LDI
assets, while maintaining equity-like returns.

The chart summarises the Scheme’s investment asset
allocation as at 31 March 2018:

In May 2018, the Trustees of the Scheme instructed Schroder
Investment Management Limited to remove the equity futures
contracts held by the Scheme.

Investment Returns
The combined Scheme return for the period from 31 March
2017 to 31 March 2018, including the Scheme’s cash holdings
and direct property investment, was 7.6%. This compared to a
benchmark return of 5.4%. All of the Scheme’s assets returned
positive absolute investment returns over the year to 31 March
2018.
The positive return achieved by the Scheme over the year was
primarily due to the outperformance of the Scheme’s active
managers, specifically the global equity mandates with Sands
Capital and Baillie Gifford. The individual manager performance
of these mandates can be attributed to regional and stock
positions relative to the equity index they are benchmarked
against.

		

Value (£) Value (%)

Aviva
REaLM Multi Sector

17,870,617

5.6

Barings
Global Bank Loans

25,472,698

7.9

Baillie Gifford
Diversified Growth Fund
Global Equity

28,389,851
40,093,064

8.8
12.5

Blackstone
Fund of Hedge Funds

16,454,031

5.1

GMO
Global Real Return Fund

21,614,715

6.7

Sands
Global Equity

40,038,814

12.4

Schroders
LDI
Cash
Gain on Equity Futures
Property

41,886,354
24,886,514
-103,967
12,421,642

13.0
7.8
0.0
3.9

Standard Life
Long Lease Property

34,109,768

10.6

Pension Funding Partnership
Direct Property Exposure
17,800,000

5.5

Trustee Bank Account
Cash Float

688,760

0.2

321,622,861

100

Total Fund
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pensionsWEB –
Have you registered?

To log-in and request a unique pin number, please visit the web address
below and register. You will need your national insurance number and
postcode.
https://secure.bpipensions.co.uk/Registration.aspx. Once you have
registered for the first time you can save the address as a favourite
in order to log in next time you visit the site. You can also call the
Helpdesk on 0141 566 7522 or email bpi@pensionsweb.hymans.co.uk.

Internal Dispute Resolution (IDR) Procedures
It is a requirement of the Pensions Act 1995 that the trustees of all
occupational pension schemes have Internal Dispute Resolution (IDR)
procedures in place for dealing with any disputes between the trustees
and the Scheme beneficiaries. Any enquiries or complaints about the
Scheme, including requests from individuals about their benefits or for a
copy of Scheme documentation, should be sent to: Mr S Bane, Secretary
to BPI Trustee.

Pensions Tracing Service
A pension tracing service is carried out by the Department for Work and
Pensions. This service can be contacted at: Pension Tracing Service,
The Pension Service, 9 Mail Handling Site A Wolverhampton, WV98 1LU
Telephone: 0845 600 2537
www.gov.uk/find-pension-contact-details

The Pensions Advisory Service and The Pensions
Ombudsman
Members have the right to refer their complaint to The Pensions
Ombudsman free of charge. Contact about a complaint needs to be
made within three years but there is discretion for those time limits to
be extended. The Pensions Ombudsman can be contacted at: 10 South
Colonnade Canary Wharf London E14 4PU. Tel: 0800 917 4487
Email: enquiries@pensions-ombudsman.org.uk
If members have any general requests for information or guidance
concerning their pension arrangements contact: The Pensions Advisory
Service 11 Belgrave Road London SW1V 1RB. Tel: 0300 123 1047.
www.pensionsadvisoryservice.org.uk
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SPOTLIGHT ON New Scheme Trustees
Alan Harris Employernominated Trustee
Director
Alan Harris, Finance
Director, British
Polythene Industries
Limited, took on the role
of Employer-nominated
Trustee Director from
August 2018. Alan has
worked with Bpi and
RPC for over 22 years in
a variety of finance and
general management
roles. He lives near
Glasgow in Scotland.

In common with many company pension schemes, the British Polythene Pension Scheme is
managed by Trustees. A pension scheme trustee is a person (or company), acting separately
from an employer, who holds assets in trust for the beneficiaries of a pension scheme.
Trustees are legally responsible for ensuring that pension schemes are run professionally and that members’ benefits remain
secure. Trustees are the legal owners of pension scheme assets and are required by law to act:
• in line with the scheme trust deed and rules;
• in the best interests of members;
• impartially, prudently, responsibly and honestly.
Legislation sets out specific responsibilities and procedures for trustees to ensure compliance with the many aspects of pensions
legislation in the discharge of their duties.

Powers & Responsibilities
Scheme trustees have the power to delegate functions but remain legally responsible for compliance across a broad range of
activities including:
•
•
•
•
•
•
•

standards of record-keeping;
managing company and member contributions;
managing tax and other compliance requirements;
maintaining scheme accounts, funding valuations and investment analysis;
managing aspects of scheme funding;
maintaining effective member communication;
managing relationships with professional advisers and regulatory bodies.

Trustees must be familiar with the trust deed and rules and pensions trust law as well as statements of investment and funding
principles. They must declare any conflicts of interest that may arise during their duties. Where necessary trustees undertake
training to ensure they maintain the necessary levels of knowledge and understanding to discharge their duties.

British Polythene Pension Scheme Trustees
The Trustee of the British Polythene Pension Scheme is BPI Pension Trustees Limited. Chaired by Lord Jamie Lindsay, the Board
comprises four Employer-nominated and three Member-nominated Trustee Directors. British Polythene Industries Limited is
known as the “Principal Employer,” and has the power to appoint and remove the Trustee of the Scheme in accordance with
BPI Pension Trustees Limited’s Articles of Association. Trustee Directors attend regular meetings during the Scheme year with
key decisions requiring majority support. All decisions made during the year to 31 March 2018 were made with the unanimous
agreement of the Directors.
In accordance with the Occupational Pension Schemes (Member-nominated Trustees and Directors) Regulations 2006, Scheme
members have the option to nominate Member-nominated Trustee Directors to serve for a period of five years. The most recent
selection process took place in 2017. If you are interested in learning about becoming a pension trustee you can find out more
at www.thepensionsregulator.gov.uk/trustees.aspx
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Background to your appointment?
“Whilst retirement is perhaps still some way off, I’ve now worked
with Bpi and RPC for a combined total of 21 years or so, and
as I get a bit older, I would like to take a greater interest in
pension provisioning and gain a wider insight into pensions
management.”
What attracted you to become a pension scheme trustee?
“I was interested in undertaking the Trustee role mainly in order
to contribute to the management of the Scheme. As a Scheme
member myself, I’ve always been naturally interested in how
the Scheme is performing financially, and how, for example,
investment performance is impacted by such a broad range of
factors. I hope to be able to put my experience in finance to
good use on behalf of the Scheme”.
What skills do you need as a pension trustee?
“By definition, I think an interest and understanding of both
general finance issues and investments are helpful. My own
professional background is in accountancy - I’m a chartered
accountant and I believe there are similar requirements between
some aspects of that role with that of being a pension scheme
Trustee; not least, for example, the need to act ethically and
professionally at all times when dealing with other people’s
finances.”
Challenges & opportunities?
“Understanding what is underpinning the economic performance
of financial markets is hugely interesting for me. Keeping up-todate with pensions legislation is obviously both critical to the
role too given it’s such a broad area. I think there will always be
a need to keep abreast of ever-changing market conditions and
thinking about how these potentially impact on the Scheme and
members. As mentioned, I have a particular interest in finance
and look forward to learning more about the issues that will
drive investment decision-making for the Scheme in the future”.
Outside Interests?
“Outside of work I enjoy spending time with family, socialising
with friends at weekends and dining out. I try to visit the gym
at least a couple of times each week to keep fit.”
Retirement plans?
“I’m not quite ready for retirement just yet. But although it’s
still some way off, I do find myself thinking more and more
about holidays in the sun – so those will definitely be in the
retirement plan when the time comes”.

John Campin Member-nominated
Trustee Director
Following the Scheme’s
Member Trustee Director
selection process in 2017,
John Campin, retired
Commercial Director of
Bpi Stretch Films, was
appointed as a Membernominated Trustee Director
in February 2018. In a
career with Bpi spanning
almost 20 years, John
worked in a number of
senior roles until his
retirement from Bpi in 2003. He lives in Somerset, England.
Background to your appointment?
“I have continued to work since retiring from Bpi, but as a
retired member of the Scheme, I obviously have an ongoing
personal interest in contributing to the successful operation
of the Scheme and I’ve always been a passionate believer in
the importance of ensuring pension scheme members’ interests
remain at the forefront of decision-making.”
What attracted you to become a pension scheme trustee?
“Since retiring from Bpi, I have been involved with the
Packaging Pensioners Association (formed by and for one-time
members of Courtaulds Films and Courtaulds Packaging) and
when I learned that the Bpi Scheme would be looking for a new
MND to serve from 2018, it occurred to me that the pension
knowledge and experience gained in that role might prove
useful. I think the subject of pensions appeals to my generally
inquisitive nature - I’m comfortable in asking for explanations
where I feel they are needed – there are many 3-letter
abbreviations in pensions that need to be better understood.”
What skills are needed?
“I think being comfortable dealing with large-scale financial
issues is important – the large numbers associated with pension
scheme finances can sometimes appear daunting. The ability to
get your point across succinctly to other board members matters
too when dealing with complex issues – as does the need to act
ethically and responsibly in managing the Scheme’s assets.”
Challenges & opportunities?
“We’ve obviously seen a period of exceptional economic upheaval
in the last decade. Despite the often uncertain outlook, the
Scheme deficit position continues to improve with the Scheme’s
financial position improving based on the continued excellent
advice the Trustees receive from their professional advisers.
I aim to ensure that I can represent members’ interests by
maintaining my understanding of the range of financial
challenges the Scheme will need to continue addressing over the
coming period”.
Outside Interests?
“Although I retired from Bpi in 2003, I’ve continued to work in
business consultancy which can sometimes take up significant
amounts of time. When not working, I enjoy travelling,
especially visiting family in the USA. I also try and keep my
French and Spanish language skills up to date and I‘m a big fan
of classical music, regularly attending concerts and listening
events.”
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SUMMARY FUNDING STATEMENT
The Trustee Directors provide information on the financial
position of the Scheme’s Defined Benefit Section each year in
a ‘summary funding statement’. This section of Pension Matt£rs
contains the 31 March 2018 statement. The idea is to give
you a clear view of what the financial figures mean in terms
of the Scheme’s ability to pay all the benefits promised. It is
important that you read the statement carefully to understand
what the figures mean and how they are used to assess
the financial health of the Scheme. You do not need to do
anything; the statement is for information only.

Measuring the Scheme’s financial security
The Scheme closed to new joiners in June 2000 and future
pension and benefit accrual for current members ceased on 30
September 2010. Until that date, contributing members earned
benefits linked to Pensionable Earnings. Members who left the
Scheme will have earned benefits during their membership
payable on retirement. Retired members will, in general, be
receiving a pension from the Scheme. The estimated cost of
providing the benefits members have earned to date is known
as the Scheme’s ‘liabilities’. All contributions and investment
income are held in a communal fund and make up the Scheme’s
‘assets’. The assets are held separately from the Company’s
funds and are looked after by the Scheme Trustee Directors.

DEFINED BENEFIT SECTION – 31 MARCH 2018

The position at the last actuarial valuation
The Trustee Directors have finalised the results of the 31 March 2017
actuarial valuation:
The value of the Scheme’s liabilities was:
£359m
The Scheme’s assets were valued at:
£313m
This means there was a shortfall of:
£46m
The fact that there was a shortfall at the last actuarial valuation has
not affected the pensions paid from the Scheme and all members
who have retired have continued to receive the full amount of their
pension.

What happened between 31 March 2017 and 31 March
2018?
The Scheme’s financial position improved over the year to 31 March
2018. This improvement is mainly due to the strong performance of
the Scheme’s assets and the contributions paid by the Company.
At 31 March 2018:
The value of the Scheme’s liabilities was:
The Scheme’s assets were valued at:
This means there was a shortfall of:

£355m
£327m
£28m

To check financial security, the Trustee Directors compare the
value of liabilities to assets:
• If the value of the Scheme’s assets is less than the value of
the Scheme’s liabilities, it is said to have a ‘shortfall’;
• If the value of the Scheme’s assets is more than the value
of the Scheme’s liabilities there is said to be a ‘surplus’.

Following the 2017 valuation, BPI agreed to continue paying
contributions at the same level as they have been doing. To calculate
the amount of the shortfall, assumptions have to be made about what
will happen in the future, for example, the rate at which the Scheme’s
assets will grow. If the assumptions do not all turn out to be as
expected, it may be necessary to adjust the level of contributions
to the Scheme to pay off the shortfall. Details of the contributions
payable are given under “Paying for your pension”.

The Trustee Directors take an in-depth look at the Scheme’s
finances every three years. The latest actuarial valuation
was completed as at 31 March 2017. The Scheme Actuary, a
qualified, independent professional, undertakes this ‘actuarial
valuation’. We also check the financial security of the Scheme
regularly in between the full actuarial valuations.

The full asset value detailed earlier in the newsletter differs from the
above asset value as for the purposes of the actuarial valuation, the
Actuary has excluded AVC investments but included insured pensions
in respect of spouses of members who died in service. However,
the overall pension deficit would be unchanged regardless of the
approach taken for including or excluding AVCs, or insured pensions.

Financial support for the Scheme

It is important to remember that the Scheme invests for the very long
term and that pensions continue to be paid unaffected by current
market conditions.

Following each actuarial valuation, the Actuary estimates
the contributions the Company needs to pay to cover the
cost of benefits now and in the future. The Trustee Directors
then agree a level of contributions for the Scheme with the
Company and record this in a document called the Schedule
of Contributions. The Schedule of Contributions is reviewed
and updated at least each time the Scheme has an actuarial
valuation. The Trustee Directors’ aim is to have enough money
in the Scheme to pay pensions now and in the future, but
this depends on the Company continuing to support it. In the
event of a shortfall in funding, the Company would usually
need to pay in more money to make up the difference (along
with the future expenses of running the Scheme). In the event
of a large surplus in the Scheme’s finances and given certain
conditions (including HM Revenue & Customs’ agreement), the
Company would be able to receive a payment from the Scheme.
However, there has never been any payment to the Company
out of Scheme funds.
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Potential acquisition of RPC Group Plc
Since the start of this year, RPC Group Plc (“RPC”) has received
two recommended offers for the acquisition of RPC. At the
time of writing, RPC’s shareholders had voted in favour of a
takeover by Berry Global International Holdings Limited (an
indirect wholly-owned subsidiary of Berry Global Group, Inc
(“Berry”). Further details can be found on RPC’s website (rpcgroup.com/corporate/investors/regulatory-news).
In relation to this, the Trustee of the Scheme took advice (and is
continuing to take advice) from specialist advisers including the
Scheme Actuary, legal advisers and financial advisers in order to
assess the impact of the proposed acquisition on the Scheme and
the strength of Berry as potential new owner of RPC. The Trustee
of the Scheme and its advisers are continuing to work with Berry
to ensure that the Scheme’s interests are protected.

Paying for your pension
Following the actuarial valuation at 31 March 2017, from 1
April 2018 the Company agreed to pay:
Contributions of £3.8m a year increasing annually each April
in line with CPI inflation (subject to a maximum of 5% p.a.)
to pay off the £46m shortfall as at 31 March 2017; plus
Contributions to allow the Scheme to pay the Pension
Protection Fund levy, the Pension Regulator’s levy,
fees payable to the Scheme’s administrators and other
professional advisors; and other Scheme expenses that are
reasonably incurred in the course of the Trustee performing
its duties.
The Company has also agreed to make additional
contributions if certain profit level targets are met in 2018,
2019 and 2020.

If the Scheme had to wind up
If the Scheme had to wind up, the Company would be required
to pay enough money into it to enable members’ benefits to be
provided instead by an insurance company. Neither the Trustee
Directors nor the Company have plans to wind up the Scheme.
However, we are required by law to let you know the Scheme’s
financial position if this were to happen.
The amount needed, in addition to the existing assets of the
Scheme, to make sure that all members’ benefits could have
been paid in full if the Scheme had wound up on 31 March
2017 was estimated to be £283m.
If the Scheme was wound up and the Company could not afford
to pay this full amount, you might not get the full amount
of the pension you are entitled to. If the Company became
insolvent, the Pension Protection Fund (PPF) might be able to
take over the Scheme and pay compensation to members but
this compensation is likely to be less than the benefit you are
entitled to under the Scheme.
Further information and guidance is available on the PPF
website at www.pensionprotectionfund.org.uk.
Or you can write to the Pension Protection Fund at
Knollys House
17 Addiscombe Road
Croydon
Surrey
CR0 6SR
The cost of winding up assumes that benefits will be paid for
by buying insurance policies. Insurers are obliged to take a
cautious view of the future (including the administration costs
of paying the benefits) and need to make a profit. By contrast,
under the current funding position, we assume that the
Company will continue in business and support the Scheme.
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SCHEME TRUSTEE, DIRECTORS AND ADVISERS

FURTHER INFORMATION

Trustee BPI Pension Trustees Limited
Trustee Directors
During the year to 31 March 2018, the Directors of BPI Pension Trustees Limited were;

Steve Bane

Lord Jamie
Lindsay
Non-Executive
Director
(Chairman)

Gary
Buchalter
Innovations
Director
of RPC bpi
protec

Pensions &
Employee
Benefits
Manager, RPC
Group Plc

(Employer
nominated)

(Employer
nominated,
appointed 29
November 2017)

John Campin
retired
employee

(Member
nominated)

David Duthie
Group
Financial
Controller

(Member
nominated,
appointed 1
February 2018)

Nick Giles
Company
Secretary, RPC
Group Plc

(Employer
nominated)

(Employer
nominated,
resigned 1
December 2017)

Principal Employer

GMP equalisation

The Scheme’s principal employer is British Polythene Industries Limited.
BPI’s registered address is British Polythene Industries Limited,
Sapphire House, Crown Way, Rushden, Northamptonshire, NN10 6FB.

A High Court judge has ruled that the trustees of UK
defined benefit pension schemes must compensate
members for differences attributable to guaranteed
minimum pensions (GMPs).

Pension increases

Members who accrued pension prior to 5 April 1997 will
have a (usually small) GMP element to their pension.
Pensionable age and rate of accrual for GMP historically
differed for male and female members and the ruling seeks
to ensure that no one has received a lower pension due
to their gender. Members who accrued pension between
17 May 1990 and 5 April 1997 may therefore see a modest
increase in their benefits and we understand that nobody’s
benefits will be reduced. The exercise will take some time
to work through and if you are impacted the Trustees will
be in touch in due course.

April 2018 pension increases are summarised below for members’
reference:
Pre 1988 Guaranteed Minimum Pension (“GMP”) – no increase
Post 1988 GMP – increase of Consumer Price Index (“CPI”) (up to a
maximum of 3%)
Pension in excess of the GMP accrued up to 1 January 2007 –
increase in CPI (year to previous December up to a maximum of
5%)
Pension in excess of the GMP accrued after 1 January 2007 –
increase in CPI (year to previous December up to a maximum of
2.5%)
Members of the Visqueen section receive pension increases as
above (up to an accrual date of 13 July 2007) and receive an
increase on full pension before commutation for cash.
There are additional sections of member who receive different
benefits.

Ray Snowden
retired
employee

Alan Harris
Finance Director,
British Polythene
Industries
Limited (Employer

Keith
Stenning
retired
employee

(Member
nominated)

(Employer
nominated,
retired 15
August 2018)

nominated, appointed
15 August 2018)

Janet Wilson
retired
employee
(Member
nominated,
retired 1
February 2018)

Scheme Advisers
The Trustee Directors
delegate a range of tasks to
appointed firms of pension
professionals and advisers.
During the year to 31 March
2018, Scheme advisers
included:
ten

Members’ Expression of Wish forms are held on-line through
pensionsWEB or in hard copy by the Company. These record
your wishes, in the event that any death benefits become
payable, as to who should receive payment(s). If you need
to update your Expression of Wish form, please contact Geoff
Thompson on 01475 501000 or at:
96 Port Glasgow Road, Greenock PA15 2UL

General Data Protection Regulation (“GDPR”)
As previously reported, General Data Protection Regulations (“GDPR”)
came into force in May 2018 with requirements for data controllers,
Scheme trustees and managers. In line with GDPR requirements, the
Trustees issued a privacy statement outlining details of the data they
hold on the membership. A copy of this is available by request or by
visiting pensionsWEB online.

Please keep the Trustee Directors informed about any changes
to your contact details via pensionsWEB or the Scheme
administration team:
Andrew Mills
Hymans Robertson LLP, 20 Waterloo Street, Glasgow G2 6DB
Email: bpipensions@hymans.co.uk
Telephone: 0141 566 7643

Scheme Secretary

Further information

Steve Bane, RPC Group Plc Pensions and Employee Benefits Manager,
is the Trustee Secretary. Steve’c contact details are:

If you want to find out more about the Scheme you can review
these key documents:

Mr S Bane
Secretary to BPI Trustee
RPC Group Plc, Suite 2, Sapphire House, Crown Way, Rushden
Northamptonshire NN10 6FB

•

Statement of Funding Principles – ensuring the Scheme has
enough money to pay pensions in the future;

•

Statement of Investment Principles – how the money paid in
is invested;

•

Schedule of Contributions - how much money is being paid in;

•

Annual Report and Accounts to 31 March 2018 - income and
expenditure details

•

Formal Actuarial Valuation Report as at 31 March 2017 -

Pension Consultants &
Administrators
Hymans Robertson LLP
Scheme Actuary
Calum Cooper FFA, Hymans
Robertson LLP
Auditor
KPMG LLP

Have your circumstances changed?

Investment Advisers

Grantham Mayo Van Otterloo

Aon

& Co. LLC

Investment Managers

Sands Capital Management

•

Aviva

Schroder Investment

Barings

Management Limited

Blackstone

Standard Life Investments

Baillie Gifford & Co

Limited

If you have questions or require copies of these documents, contact
Steven Bane, Secretary to BPI Pension Trustees Limited
RPC Group Plc, Sapphire House, Crown Way, Rushden
Northamptonshire NN10 6FB
Email: s.bane@rpc-group.plc.uk

the latest full financial check
Member’s Explanatory Booklet - how the Scheme works.
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bpi group
British Polythene Pension Scheme
British Polythene Industries Limited
96 Port Glasgow Road
Greenock
PA15 2UL

